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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Retirement Plans Administrative Committee
Fulton Financial Corporation 401(k) Retirement Plan
Lancaster, Pennsylvania

We have audited the accompanying statements of net assets available for benefits of Fulton Financial Corporation
401(k) Retirement Plan, (the Plan) as of December 31, 2009 and 2008, and the related statements of changes in net
assets available for benefits for the years then ended.  These financial statements are the responsibility of the Plan's
management.  Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States).  Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement.  An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements.  An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating the overall financial
statement presentation.  We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of the Plan as of December 31, 2009 and 2008, and the changes in net assets available for benefits for the
years then ended in conformity with U.S. generally accepted accounting principles.

Our audit was conducted for the purpose of forming an opinion on the basic financial statements taken as a
whole.  The supplemental Schedule H, Line 4i - Schedule of Assets (Held at End of Year) is presented for the purpose
of additional analysis and is not a required part of the basic financial statements but is supplementary information
required by the Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974.  The supplemental schedule is the responsibility of the Plan’s
management.  The supplemental schedule has been subjected to the auditing procedures applied in the audit of the
basic 2009 financial statements and, in our opinion, is fairly stated in all material respects in relation to the basic 2009
financial statements taken as a whole.

  /s/Crowe Horwath
LLP 
  Crowe Horwath LLP

 Columbus, Ohio
 June 25, 2010
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FULTON FINANCIAL CORPORATION
401(k) RETIREMENT PLAN

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
December 31, 2009 and 2008

2009 2008
ASSETS
Cash $ 331,380 $ 68,247
Investments at fair value (Note 4) 169,414,210 123,808,067
Participant Loans 12,655 20,902

Receivables
Accrued income 166,320 294,878
Employee contribution - 21,505
Employer contribution 5,211,595 4,989,468
Security transaction receivable - 2,913

Total receivables 5,377,915 5,308,764

Total assets 175,136,160 129,205,980

LIABILITIES
Security transaction payable 55,791 29,307
Administrative expenses payable 36,295 47,234
        Total liabilities 92,086 76,541

        Net assets available for
benefits

$ 175,044,074 $ 129,129,439

See accompanying notes to financial statements.

.

Edgar Filing: FULTON FINANCIAL CORP - Form 11-K

6



FULTON FINANCIAL CORPORATION
401(k) RETIREMENT PLAN

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
Year ended December 31, 2009 and 2008

2009 2008
Additions to net assets attributed to:

Investment income
Net appreciation/(depreciation) in fair value of
investments (Note 4) $ 23,018,284 $ (44,142,030)
Interest and dividends 2,317,357 2,942,870

25,335,641 (41,199,160)

Contributions
Employer contributions 10,404,652 9,512,310
Participant contributions 8,191,872 6,955,671
Participant rollovers 201,374 219,957

18,797,898 16,687,938

Total additions 44,133,539 (24,511,222)

Deductions from net assets attributed to:
Benefits paid to participants 9,040,802 10,663,714
Administrative expenses 170,415 225,324

9,211,217 10,889,038

Net increase/(decrease) prior to transfers 34,922,322 (35,400,260)

Transfer from Resource Bank Plan (Note 8) 10,992,313 -
Transfer from Fulton Financial Corp. 401(k) Plan (Note 8) - 25,460,525
Transfer from Somerset Valley Bank Plan (Note 8) - 1,358,094

Net increase/(decrease) 45,914,635 (8,581,641)

Net assets available for benefits
Beginning of year 129,129,439 137,711,080

End of year $ 175,044,074 $ 129,129,439

See accompanying notes to financial statements.

.

Edgar Filing: FULTON FINANCIAL CORP - Form 11-K

7



Edgar Filing: FULTON FINANCIAL CORP - Form 11-K

8



FULTON FINANCIAL CORPORATION
401(k) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS
December 31, 2009 and 2008

NOTE 1 - DESCRIPTION OF PLAN

The following description of the Fulton Financial Corporation 401(k) Retirement Plan (the “Plan”) provides only
general information.  Participants should refer to the Plan agreement for a more complete description of the Plan’s
provisions.  Effective January 1, 2008, the Plan name was changed from Fulton Financial Corporation Profit Sharing
Plan.

General:  Effective January 1, 2008, the Plan’s eligibility was expanded to include substantially all employees of
Fulton Financial Corporation (the “Company” or the “Employer”) and its subsidiaries, except for those employees who are
participants in the Columbia Bank 401(k) Plan or the Resource Bank Stock and 401(k) Savings Plan.  Effective
January 1, 2009, employees who were participants of the Resource Bank Stock and 401(k) Savings Plan became
eligible to participate in the Plan.  Eligible employees who have completed 90 days of service and who have attained
age 21 may make employee contributions to the Plan.  To receive an employer matching contribution, an employee
must complete a year of service and attain age 21.  The Plan provides for retirement, death, and disability
benefits.  The Plan is subject to the applicable provisions of the Employee Retirement Income Security Act of 1974, as
amended (“ERISA”).

In connection with the mergers of certain qualified defined contribution plans into the Plan, the Plan shall receive and
accept certain promissory notes from unpaid loans previously made by these qualified plans to participants.

Contributions:
The employer profit sharing contribution is discretionary and is allocated uniformly on the basis of compensation.  To
be eligible for an employer profit sharing contribution, an employee had (1) to be hired prior to July 1, 2007 and be
eligible to participate in this Plan under the eligibility requirements in effect on that date or (2) to be an active
participant in the Fulton Financial Affiliates Defined Benefit Pension Plan as of December 31, 2007.

Eligible employees may elect to contribute 1% to 50% of eligible compensation not to exceed the maximum allowed
by law.  Any participant who has attained age 50 by the end of the Plan year may make catch-up contributions in
accordance with Code Section 414(v).

Effective January 1, 2008, the employer shall make a matching contribution equal to 100% of the first 5% of
compensation deferred.  Participants direct the investment of their participant and employer contributions into various
investment options offered by the Plan.

Participant Accounts:  Each participant’s account is credited with the participant’s contribution, an allocation of the
Company contributions and Plan earnings/(losses).  Allocations are based on participant earnings or account balances,
as defined in the Plan.  The benefit to which a participant is entitled is the vested benefit that can be provided from the
participant’s account.

Retirement, Death and Disability:  A participant is entitled to 100% of his or her account balance upon retirement,
death or disability.
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FULTON FINANCIAL CORPORATION
401(k) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS
December 31, 2009 and 2008

NOTE 1 - DESCRIPTION OF PLAN (Continued)

Vesting:  Participants are immediately vested in their voluntary, employer matching, and rollover contributions plus
actual earnings thereon.  Vesting in the remainder of the accounts is based on years of service.  Participants become
100% vested after completion of five years of credited service.

Effective January 1, 2009, Resource Bank employer contributions made prior to January 1, 2009 shall vest at a two
year cliff vesting schedule.

Payment of Benefits:  Upon termination of service, death, disability or retirement, a participant may elect to receive an
amount equal to the value of the participant’s vested interest in his or her account.  Benefit payments are distributed as
either a lump sum or in installment payments over a period.  The period over which benefits are paid is not to exceed
either the life expectancy of the participant or the joint life expectancies of the participant and the participant’s
beneficiary.

Forfeitures:  Forfeitures represent the nonvested portion of the participant’s account plus earnings thereon that are not
fully distributable to participants who terminate employment before they are 100% vested.  Forfeitures are used to
reduce the future contributions to the Plan.  As of December 31, 2009 and 2008, there were no forfeitures
available.  Forfeitures used to reduce the employer contributions for the plan years ended December 31, 2009 and
2008 were $116,156 and $436,430, respectively.

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Accounting Method:  The Plan’s financial statements are prepared on the accrual basis of accounting in conformity
with U.S. generally accepted accounting principles.

Use of Estimates:  The preparation of financial statements in conformity with U.S. generally accepted accounting
principles requires the plan administrator to make estimates and assumptions that affect certain reported amounts and
disclosures, and actual results may differ from these estimates.

Risk and Uncertainties:  The Plan provides for various investment options including any combination of certain
mutual funds, common stock of the Company, or collective trust funds.  The underlying investment securities are
exposed to various risks, such as interest rate, market, liquidity, and credit risks.  Due to the level of risk associated
with certain investment securities and the level of uncertainty related to changes in the value of investment securities,
it is at least reasonably possible that changes in the values of investment securities will occur in the near term and that
such changes could materially affect the amounts reported in the statement of net assets available for benefits and
participants’ individual account balances.
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FULTON FINANCIAL CORPORATION
401(k) RETIREMENT PLAN

NOTES TO FINANCIAL STATEMENTS
December 31, 2009 and 2008

NOTE 2 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Investment Valuation and Income Recognition: The Plan’s investments other then participant loans are reported at fair
value.  Participant loans are reported at amortized cost.  The fair value of participant loans is not practicable to
estimate due to restrictions placed on the transferability of the loans.  Purchases and sales of securities are recorded on
a trade-date basis.  Interest income is recorded on the accrual basis.  Dividends are recorded on the ex-dividend date.

Fair value is the price that would be received by the Plan for an asset or paid by the Plan to transfer a liability (an exit
price) in an orderly transaction between market participants on the measurement date in the Plan’s principal or most
advantageous market for the asset or liability.  Fair value measurements are determine
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