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Our solutions connect people and possibilities.

With networks that span billions of
people across six continents,
delivering is our business. It’s also our
responsibility to deliver the resources
that improve the lives of those we
serve.

When we help businesses of all sizes
access new markets, they grow and
create jobs that boost standards of
living in our communities. Investments
in safer and more sustainable
transportation improve our own
footprint and make our communities
more livable. A more connected world
sparks innovation when shared ideas,
goods and technologies interact to
transform how we live and work.

We believe a connected world is a
prosperous and sustainable world.
And we aim to multiply opportunities.

2018 Annual Report 2018 Global Citizenship Report*

. The information on the Annual Report and Global Citizenship Report web pages is not incorporated by reference into, and does not form part of,
this proxy statement.
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Notice of Annual Meeting of Stockholders

Date and Time

Monday, September 24, 2018,
at 8:00 a.m. local time
Location

The Auditorium

FedEx Express World
Headquarters, 3670 Hacks
Cross Road, Building G,
Memphis, Tennessee 38125
Who Can Vote
Stockholders of record at the close of business on July 30, 2018, may vote at the meeting or any postponements or adjournments of the
meeting.

If you are a registered stockholder, you can vote by any of the following methods:

Online

through 9/23/2018

By phone

1-800-652-VOTE (8683)

through 9/23/2018

Proxy card

Completing, signing and returning your proxy card

In person

With a ticket obtained upon advance registration and valid photo identification
If you are a beneficial owner, please follow the instructions provided by your bank or broker to vote your shares. In order to vote at the meeting, you
must obtain a legal proxy from your bank or broker and bring it with you to hand in with your signed ballot.

Board
Voting Proposal Recommenadation

Proposal 1

Elect the twelve nominees named in the proxy statement as FedEx directors

Proposal 2

Hold an advisory vote to approve named executive officer compensation

Proposal 3

Ratify the appointment of Ernst & Young LLP as FedEx’s independent registered public accounting firm for fiscal year 2019
Proposals 4-6

Act upon three stockholder proposals, if properly presented at the meeting

Stockholders also will consider any other matters that may properly come before the meeting.

Members of FedEx’s management team will be present at the meeting to respond to appropriate questions from stockholders.

If you plan to attend the annual meeting in person, you must register by 11:59 p.m. Eastern time on Thursday, September 20, 2018. See page 89 of
the proxy statement for information on how to register in advance to attend the meeting.

If you attend the annual meeting in person, you will need to present your admission ticket, which you will receive in advance, and a valid
government-issued photo identification.
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Your vote is very important. Please vote your shares whether or not you plan to attend the meeting.
We look forward to your attendance at the annual meeting either in person or by proxy.

By order of the Board of Directors,

Executive Vice President,
General Counsel and Secretary

August 13,2018

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE STOCKHOLDER MEETING TO BE HELD ON
SEPTEMBER 24, 2018: The following materials are available on the Investor Relations page of the FedEx website at

The Notice of Annual Meeting of Stockholders to be held September 24, 2018;
FedEx’s 2018 Proxy Statement; and
FedEx’s Annual Report to Stockholders for the fiscal year ended May 31, 2018.

A Notice Regarding the Internet Availability of Proxy Materials or the proxy statement, form of proxy and accompanying materials are first being
sent to stockholders on or about August 13, 2018.

WWW.FEDEX.COM 1
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Proxy Statement Summary

This summary highlights information contained elsewhere in this proxy statement. This summary does not contain all of the
information that you should consider, and you should read the entire proxy statement carefully before voting. Page references are

supplied to help you find further information in this proxy statement.

Your Board of Directors recommends that you vote “FORtHe election of each of the twelve nominees

See page 7

Committees

Director

Nominee and position Agesince ACCCITOCNGC Other public directorships

FREDERICK W. SMITH

Chairman and Chief Executive Officer of
FedEx Corporation 74 1971

JOHN A. EDWARDSON Independent

Former Chairman and

Chief Executive Officer of CDW Corporation 69 2003

MARVIN R. ELLISON Independent

President and Chief Executive Officer of

Lowe’s Companies, Inc. 53 2014

SUSAN PATRICIA GRIFFITH Independent

President and Chief Executive Officer of

The Progressive Corporation 53 2018

JOHN C. (“CHRIS”) INGLISndependent

Professor at the U.S. Naval Academy 63 2015 *

KIMBERLY A. JABAL Independent
Chief Financial Officer of Weebly 49 2013

SHIRLEY ANN JACKSON Independent
President of Rensselaer Polytechnic Institute 72 1999

R. BRAD MARTIN Independent
Chairman of RBM Venture Company 66 2011

JOSHUA COOPER RAMO Independent

Vice Chairman, Co-Chief Executive Officer,

Kissinger Associates, Inc. 49 2011
SUSAN C. SCHWAB Independent

Professor at the University of

Maryland School of Public Policy 63 2009
DAVID P. STEINER Lead Independent Director

Former Chief Executive Officer
of Waste Management, Inc. 58 2009

PAUL S. WALSH Independent
Chairman of Compass Group PLC 63 1996

If elected, Mr. Inglis will replace James L. Barksdale, who is retiring as a
*director immediately before this year’'s annual meeting, as Chairman of
ITOC.

Chubb Limited,
Rockwell Collins, Inc.

Lowe’s Companies, Inc.

The Progressive Corporation

Huntington Bancshares Inc.,
KEYW Corp.

SVB Financial Group
International Business Machines Corporation,

Medtronic, Inc.,
Public Service Enterprise Group Incorporated

Chesapeake Energy Corporation (Chairman)

Starbucks Corporation

The Boeing Company,
Caterpillar Inc.,
Marriott International, Inc.

Vulcan Materials Company
Avanti Communications Group plc (Chairman),
Compass Group PLC (Chairman),
RM2 International S.A.,
TPG Pace Holdings Corp.
AC: Audit Committee

CC: Compensation Committee

ITOC: Information Technology Oversight
Committee

NGC: Nominating & Governance Committee

C Chair
M Member
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PROXY STATEMENT SUMMARY — DIRECTOR NOMINEE HIGHLIGHTS
Director Nominee Highlights

Diversity of Tenure, Age, Gender and Background

INDEPENDENT DIRECTOR NOMINEE TENURE*
9 years AVERAGE INDEPENDENT DIRECTOR NOMINEE TENURE

4 NEWER DIRECTORS (5 YEARS OR 4 MEDIUM-TENURED DIRECTORS (6 TO 9 EXPERIENCED DIRECTORS (10 YEARS OR
LESS) YEARS) MORE)

AGE*

61 years AVERAGE AGE

2 DIRECTORS 45 TO 50 3 DIRECTORS 51 TO 60 DIRECTORS OVER 70
YEARS YEARS DIRECTORS 61 TO 70 YEARS  YEARS

BOARD REFRESHMENT
In the past 5 years:

4 NEW DIRECTORS HAVE JOINED OUR BOARD 4 DIRECTORS HAVE RETIRED FROM OUR BOARD**
DIVERSITY
33% FEMALE 17% ETHNICALLY DIVERSE

Director Experience, Qualifications, Attributes and Skills

The Board believes that it is desirable that the following experience, qualifications, attributes and skills be possessed by one or
more of FedEx’s Board members because of their particular relevance to the company’s business and structure, and these were all
considered by the Board in connection with this year’s director nomination process:

TRANSPORTATION 6 DIRECTORS
INTERNATIONAL 7 DIRECTORS
FINANCIAL 6 DIRECTORS
MARKETING 4 DIRECTORS
TECHNOLOGICAL 5 DIRECTORS
ENERGY 4 DIRECTORS
GOVERNMENT 5 DIRECTORS
LEADERSHIP 12 DIRECTORS

* As of August 13, 2018.
**Including James L. Barksdale, who is retiring as a director immediately before this year’s annual meeting.

Corporate Governance Highlights

You can find detailed information about our corporate governance policies and practices in the Corporate Governance Matters
section of this proxy statement. You can also access our corporate governance documents in the Governance & Citizenship
section of the Investor Relations page of our website at hitp://investors.fedex.com.

Corporate Governance Facts

Proxy Access Code of Business Conduct and Ethics
Majority Voting for Directors Lead Independent Director Applicable to Directors

Annual Election of All Directors Independent Directors Meet Regularly Nominating & Governance Committee
Diverse Board Without Management Present Composed of Independent Directors
Annual Board and Committee Annual Independent Director Evaluation of Stock Ownership Goal for Directors and
Self-Evaluations Chairman and CEO Senior Officers

Separate Chairman & CEO



Edgar Filing: FEDEX CORP - Form DEF 14A

WWW.FEDEX.COM 3




Edgar Filing: FEDEX CORP - Form DEF 14A

Table of Contents

PROXY STATEMENT SUMMARY — PROPOSAL 2

PROPOSAL 2
Advisory Vote to Approve Named Executive Officer Compensation

Your Board of Directors recommends that you vote “FORhis proposal
See page 31

Executive Compensation Highlights

Our executive compensation program is designed not only to retain and attract highly qualified and effective executives, but also to
motivate them to substantially contribute to FedEx’s future success for the long-term benefit of shareowners and reward them for
doing so. We believe there should be a strong relationship between pay and corporate performance, and our executive
compensation program reflects this belief.

In the 2017 advisory vote, 95.9% of the voted shares supported the compensation of our named executive officers.

Elements of Compensation

The elements of target total direct compensation for fiscal 2018 are presented below.

Element and Fiscal 2018
Average NEO Target Pay

Mix* Description and Metrics
Fixed cash income to retain and attract highly marketable executives in a competitive market for
Base Salary executive talent.

Annual cash incentive program designed to motivate our executives to achieve annual financial
goals and other business objectives and reward them accordingly. Total amount paid is based on:

Performance-Based Achievement of adjusted consolidated operating income objective and individual performance
AIC goals
Restricted Stock** Annual equity incentive awards designed to further align the interests of our executives with those

of our shareowners by facilitating significant ownership of FedEx stock by the officers. The
number of options and shares of restricted stock awarded is primarily based on:

Stock Options An officer’s position and level of responsibility
Long-term cash incentive program designed to motivate management to build long-term
shareowner value and reward them accordingly. Total amount paid is based on:

Performance-Based
LTI Achievement of aggregate EPS goals for the preceding three-fiscal-year period

* See page 36 for individual fiscal 2018 target total direct compensation components.

« This average excludes our Chairman and CEO because restricted stock was not a component of his fiscal 2018 compensation. As a result, the
percentages included in this table do not sum to 100%.

4 2018 PROXY STATEMENT
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PROXY STATEMENT SUMMARY — PROPOSAL 3

PROPOSAL 3
Ratify the Appointment of Ernst & Young LLP as FedEx’s Independent Registered Public Accounting Firm

Your Board of Directors recommends that you vote “FORhis proposal

See page 71
The Audit Committee is directly responsible for the appointment, compensation, retention and oversight of our independent
registered public accounting firm and has specific policies in place to ensure its independence. The Audit Committee has appointed
Ernst & Young LLP (“Ernst & Young”) to serve as FedEx’s independent registered public accounting firm for fiscal 2019. Ernst &
Young has been our independent registered public accounting firm since 2002.

Fees paid to Ernst & Young for fiscal 2018 and 2017 are detailed on page 74.

Representatives of Ernst & Young will be present at the meeting, will be given the opportunity to make a statement if they desire to
do so, and will be available to respond to appropriate questions.

PROPOSALS 4 -6
Three Stockholder Proposals, if properly presented

Your Board of Directors recommends that you vote “AGAINST&ach of these proposals
See pages 78 — 85

WWW.FEDEX.COM 5
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2018 Proxy Statement
Table of Contents

NOTICE OF ANNUAL MEETING OF STOCKHOLDER
PROXY STATEMENT SUMMARY

CORPORATE GOVERNANCE MATTERS
Proposal 1 — Election of Directors

Process for Selecting Directors

Process for Training and Evaluating Directors
Nominees for Election to the Board

The Board’'s Role and Responsibilities

Board Structure

Board Processes and Policies

Directors’ Compensation

EXECUTIVE COMPENSATION

Proposal 2 — Advisory Vote to Approve Named Executive Officer Compensation
Report of the Compensation Committee of the Board of Directors

Compensation Discussion and Analysis

Summary Compensation Table

Grants of Plan-Based Awards During Fiscal 2018

Outstanding Equity Awards at End of Fiscal 2018

Option Exercises and Stock Vested During Fiscal 2018

Fiscal 2018 Pension Benefits

Potential Payments Upon Termination or Change of Control

CEOQ Pay Ratio

AUDIT MATTERS

Proposal 3 — Ratification of the Appointment of the Independent Reqgistered Public Accounting Firm
Appointment of Independent Reqistered Public Accounting Firm

Policies Regarding Independent Auditor

Report of the Audit Committee of the Board of Directors
Audit and Non-Audit Fees

EQUITY COMPENSATION PLAN

Equity Compensation Plans Approved by Stockholders
Equity Compensation Plans Not Approved by Stockholders
Summary Table

STOCK OWNERSHIP

Directors and Executive Officers

Significant Stockholders
Section 16(a) Beneficial Ownership Reporting Compliance

STOCKHOLDER PROPOSALS

INFORMATION ABOUT THE ANNUAL MEETIN
ADDITIONAL INFORMATION

General Information

Proxy Solicitation

Householding

STOCKHOLDER PROPOSALS AND DIRECTOR NOMINATIONS FOR 2019 ANNUAL MEETING

Stockholder Proposals for 2019 Annual Meeting

Proxy Access Director Nominations
Additional Information

BRI NN N =

BRBIEBISKIBIE X
CIDIWIWICIOIININ I |

RREREN

oot

RRB S

SIIS IS IS !

BISISIS

—_
N



APPENDIX A — COMPANIE
APPENDIX B — COMPANIE

APPENDIX C — RECONCILIATIONS OF NON-GAAP MEASURES

6

2018 PROXY STATEMENT

Edgar Filing: FEDEX CORP - Form DEF 14A

IN DIRECTOR COMPENSATION COMPARI
IN EXECUTIVE COMPENSATION COMPARI

N
N

RVEY GR
RVEY GR

P
P

>

(os)
1
ek

13



Edgar Filing: FEDEX CORP - Form DEF 14A

Table of Contents

Corporate Governance Matters

PROPOSAL 1
Election of Directors

All of FedEx’s directors are elected at each annual meeting of stockholders and hold office until the next annual meeting of
stockholders and until their successors are duly elected and qualified. The Board of Directors currently consists of thirteen
members. Consistent with FedEx’s policy that a director retire immediately before the annual meeting during the calendar year in
which he or she turns age 75, James L. Barksdale is retiring as a director immediately before this year’s annual meeting and the
Board did not nominate him for reelection (for additional information, please see “— Board Processes and Policies — Director
Mandatory Retirement”). The Board proposes that each of the other current directors be reelected to the Board. Susan Patricia
Griffith was initially elected as a director by the Board in March 2018. Frederick W. Smith, FedEx’s Chairman and Chief Executive
Officer, and the members of the Nominating & Governance Committee recommended Ms. Griffith as a nominee.

Effective upon the retirement of Mr. Barksdale, the size of the Board will be decreased to twelve members. Each of the nominees
elected at this annual meeting will hold office until the annual meeting of stockholders to be held in 2019 and until his or her
successor is duly elected and qualified.

Each nominee has consented to being named in this proxy statement and has agreed to serve if elected. If a nominee is unable to
stand for election, the Board of Directors may either reduce the number of directors to be elected or select a substitute nominee. If
a substitute nominee is selected, the proxy holders may vote your shares for the substitute nominee.

Under FedEx’s majority-voting standard, each of the twelve director nominees must receive more votes cast “for” than “against” his or
her election in order to be elected to the Board. For more information, please see “— Process for Selecting Directors — Nomination
Process — Majority-Voting Standard for Director Elections.”

Process for Selecting Directors

The Board is responsible for recommending director candidates for election by the stockholders and for electing directors to fill
vacancies or newly created directorships. The Board has delegated the screening and evaluation process for director candidates to
the Nominating & Governance Committee, which identifies, evaluates and recruits highly qualified director candidates and
recommends them to the Board.

The Nominating & Governance Committee seeks director nominees with the skills and experience needed to properly oversee the
interests of the company. The Committee carefully evaluates each candidate to ensure that he or she possesses the experience,
qualifications, attributes and skills that the Committee has found are necessary for an effective board member. These crucial
qualities include, among others:

The highest level of personal and L . .
. L . An inquiring and independent mind; . )
professional ethics, integrity and Willingness to represent the best interests of all

values: Expertise that is useful to FedEx and complementary 10t 0ckholders and objectively appraise management
the background and experience of other Board performance.

Practical wisdom and mature
members; and

judgment;

WWW.FEDEX.COM 7
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CORPORATE GOVERNANCE MATTERS — PROCESS FOR SELECTING DIRECTORS

In addition to the qualifications that each director nominee must have, the Board believes that one or more of FedEx’s Board
members should possess the experience and expertise listed below because of their particular relevance to the company’s
business and structure. These were all considered by the Board in connection with this year’s director nomination process.

TRANSPORTATION INDUSTRY EXPERIENCE FINANCIAL EXPERTISE TECHNOLOGICAL EXPERTISE GOVERNMENT EXPERIENCE
INTERNATIONAL EXPERIENCE MARKETING EXPERTISE ENERGY EXPERTISE LEADERSHIP EXPERIENCE
The Board is committed to diversity and inclusion and is always looking for highly qualified candidates, including
women (Ms. Griffith, Ms. Jabal, Dr. Jackson and Ambassador Schwab) and minorities (Dr. Jackson and Mr. Ellison), who meet
our criteria. The Board seeks, and believes it has found in this group of nominees, a diverse blend of experience and
perspectives, institutional knowledge and personal chemistry, and directors who will provide sound and prudent guidance with
respect to all of FedEx’s operations and interests.

The Nominating & Governance Committee identifies, evaluates and recruits director candidates, considers the advisability of any
additional or replacement director, and recommends director nominees to the Board as follows:

The Committee considers
potential candidates for
director that may be
proposed by current
directors, management,
professional search firms,
stockholders or other
persons. The Committee
has also engaged a
third-party executive search
firm to assist in identifying
potential director
candidates. The Committee
considers and evaluates a
director candidate
recommended by a
stockholder in the same
manner as a nominee
recommended by a Board
member, management,
search firm or other
sources.

If the Nominating &
Governance Committee
determines that an
additional or replacement
director is necessary or
advisable, the Nominating
& Governance Committee
may take such measures
that it considers appropriate
in connection with its
evaluation of a potential
director candidate,
including interviewing the
candidate, engaging an
outside firm to gather

15



additional information and
making inquiries of persons
with knowledge of the
candidate’s qualifications
and character.

In its evaluation of potential
director candidates,
including the members of
the Board of Directors
eligible for reelection, the
Nominating & Governance
Committee considers the
current size, composition
and needs of the Board of
Directors and each of its
committees.

FOUR NEW,
INDEPENDENT, HIGHLY
QUALIFIED DIRECTORS
HAVE JOINED THE
FEDEX BOARD IN THE
PAST FIVE YEARS.

Edgar Filing: FEDEX CORP - Form DEF 14A

In March 2016, the Board of Directors amended our bylaws to implement proxy access. Prior to the Board’s adoption of the proxy

access bylaw, we consulted with many of our largest institutional stockholders in order to understand their views and policies
regarding proxy access, including the specific provisions they considered important. We spoke with, or otherwise received
feedback from, representatives of stockholders owning nearly half of our then-outstanding shares. We also spoke with a
representative of the proponent of the proxy access stockholder proposal that was approved at our 2015 annual meeting of

stockholders.

8 2018 PROXY STATEMENT
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CORPORATE GOVERNANCE MATTERS — PROCESS FOR SELECTING DIRECTORS

Substantially all of these stockholders indicated their support for a proxy access bylaw with terms consistent with those now
included in our Bylaws, which are as follows:

a 3% ownership threshold and 3-year a cap on the number of director nominees at 2 oOr a stockholder group

holding period requirement 20% of the board, whichever is greater aggregation limit of 20
Based on this feedback from our stockholders, and the Board’s assessment of the relative merits of the various proxy access
formulations, our Board of Directors approved amendments to our Bylaws to implement proxy access consistent with the terms set

forth above, which it determined to be in the best interests of our stockholders. Our Bylaws are available in the Governance &
Citizenship section of the Investor Relations page of our website at

The Nominating & Governance Committee will consider director nominees proposed by stockholders. To recommend a prospective
director candidate for the Nominating & Governance Committee’s consideration, stockholders may submit the candidate’s name,
qualifications, including whether the candidate satisfies the requirements set forth in our Corporate Governance Guidelines and
discussed in “— Process for Selecting Directors — Experience, Qualifications, Attributes and Skills,” and other relevant biographical
information in writing to: FedEx Corporation Nominating & Governance Committee, c/o Corporate Secretary, 942 South Shady
Grove Road, Memphis, Tennessee 38120. FedEx’s Bylaws require stockholders to give advance notice of stockholder proposals,
including nominations of director candidates. For more information, please see “Stockholder Proposals and Director Nominations for
2019 Annual Meeting.”

FedEx’s Bylaws require that we use a majority-voting standard in uncontested director elections and contain a resignation
requirement for directors who fail to receive the required majority vote. The Bylaws also prohibit the Board from changing back to a
plurality-voting standard without the approval of our stockholders. Under the majority-voting standard, a director nominee must
receive more votes cast “for” than “against” his or her election in order to be elected to the Board. In accordance with the
majority-voting standard and resignation requirement, each director who is standing for reelection at the annual meeting has
tendered an irrevocable resignation from the Board of Directors that will take effect if (i) the director does not receive more votes
cast “for” than “against” his or her election at the annual meeting, and (ii) the Board accepts the resignation. FedEx’s Bylaws require
the Board of Directors, within 90 days after certification of the election results, to accept the director’s resignation unless there is a
compelling reason not to do so and to promptly disclose its decision (including, if applicable, the reasons for rejecting the
resignation) in a filing with the Securities and Exchange Commission (“SEC”).

Process for Training and Evaluating Directors

FedEx has a New Director Orientation Program that enables new members of the Board to quickly become active, knowledgeable
and effective Board members. The program includes, among other things, individual meetings with key members of the Board and
executive management, facility tours, and attendance at committee meetings of each Board committee of which the new director is
not a member. The process is tailored to take into account the individual needs of each new director.

The Nominating & Governance Committee is responsible for overseeing the New Director Orientation Program. The Executive Vice
President, General Counsel and Secretary is responsible for administering the program and reporting to the Nominating &
Governance Committee the status of the orientation process with respect to each new director. The orientation process is designed
to provide new directors with comprehensive information about the company’s business, financial performance and compensation
practices, as well as the policies, procedures and responsibilities of the Board and its committees.

WWW.FEDEX.COM 9
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CORPORATE GOVERNANCE MATTERS — PROCESS FOR TRAINING AND EVALUATING DIRECTORS

FedEx provides continuing director education through individual speakers who make relevant presentations in connection with
in-person Board meetings, which generally occur four times per year. The company receives feedback from the directors on
potential topics that would be useful for these presentations. In addition to facilitating these customized in-house programs, FedEx
monitors pertinent developments in director education and recommends certain relevant outside programs for Board Committee
chairpersons to attend. The Nominating & Governance Committee reviews the company’s director education process on an annual
basis to ensure the continuing education provided remains relevant and helpful.

The Nominating & Governance Committee oversees an annual performance evaluation of each committee of the Board and the
Board of Directors as a whole. There is also a process for individual director evaluations.

The Nominating & Governance Committee reviews and discusses the evaluation results for each committee and the Board of
Directors as a whole. Each committee discusses its annual evaluation results and the chairperson reports the results to the Board
of Directors and identifies any opportunities to improve the effectiveness of the committee. The chairperson of the Nominating &
Governance Committee also reports to the Board of Directors the results of the full Board and, as appropriate, any individual
director evaluations.

As part of the evaluation process, our directors consider the Board’s processes to ensure, among other things, that its leadership
structure remains effective, that Board and committee meetings are conducted in a manner that promotes candid and constructive
dialogue and that sufficient time has been allocated for such meetings.

Nominees for Election to the Board

Below you will find each nominee’s biography along with other pertinent information, including a selection of each Board nominee’s
skills and qualifications. Following the biographies, we have included a chart that exhibits the collective experience, qualifications,
attributes and skills of our Board nominees.

AGEDIRECTOR SINCE COMMITTEES OTHER PUBLIC COMPANY DIRECTORSHIPS
74 1971 NONE NONE
Mr. Smith is the company’s founder and has been Chairman and Chief Executive Officer of FedEx since
1998 and Chairman of FedEx Express since 1975. Mr. Smith was President of FedEx from 1998 through
January 2017. He was Chairman, President and Chief Executive Officer of FedEx Express from 1983 to
1998, Chief Executive Officer of FedEx Express from 1977 to 1998, and President of FedEx Express from
1971 to 1975.

SKILLS AND QUALIFICATIONS

TRANSPORTATION
INDUSTRY ENERGY INTERNATIONAL

Leads our multinational company and has
Founder of our company served on the board of the Council on Foreign
and the pioneer of the Relations and as chairman of the U.S.-China
express transportation Business Council and the French-American
industry. Co-chairman of the Energy Security Leadership Council. Business Council.

10 2018 PROXY STATEMENT
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CORPORATE GOVERNANCE MATTERS — NOMINEES FOR ELECTION TO THE BOARD

INDEPENDENT
AGEDIRECTOR SINCE COMMITTEES OTHER PUBLIC COMPANY DIRECTORSHIPS
69 2003 AUDIT (CHAIRMAN) CHUBB LIMITED AND

ROCKWELL COLLINS, INC.
Mr. Edwardson is the former Chairman and Chief Executive Officer of
CDW Corporation, a provider of technology products and services,
serving as Chief Executive Officer from 2001 to September 2011 and as
Chairman from 2001 to December 2012. He was Chairman and Chief
Executive Officer of Burns International Services Corporation, a provider
of security services, from 1999 to 2000. He was President and Chief
Operating Officer of UAL Corporation (the parent company of United Air
Lines, Inc.), an airline, from 1995 to 1998. He is a former director of CDW
Corporation.

SKILLS AND QUALIFICATIONS
TRANSPORTATION
FINANCIAL TECHNOLOGICAL INDUSTRY/INTERNATIONAL
Former CEO of a
Former CFO of two technology products and
public companies. services provider. Former President and COO of a major airline.

INDEPENDENT
AGEDIRECTOR SINCE COMMITTEES OTHER PUBLIC COMPANY DIRECTORSHIPS
53 2014 COMPENSATIONLOWE’S COMPANIES, INC.

INFORMATION

TECHNOLOGY

OVERSIGHT

NOMINATING &

GOVERNANCE
Mr. Ellison serves as President and Chief Executive Officer and a
direct