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Item  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
5.02  Compensatory Arrangements of Certain Officers.

On August 27, 2015, the Board of Directors (the “Board”) of EMCORE Corporation (the “Company’), following the
recommendation of the Compensation Committee of the Board, approved the EMCORE Corporation Fiscal 2015
Bonus Plan (the “2015 Bonus Plan”). Under the 2015 Bonus Plan, the Company’s executive officers and certain other
employees are eligible to receive cash bonus awards that are determined based on the achievement of specified
financial performance goals as well as the participant’s individual performance during the fiscal year. Specifically, for
the Company’s executive officers, the amount, if any, of the annual cash bonus under the 2015 Bonus Plan will be
based 80% on the Company’s achievement of non-GAAP net income targets established by the Board and 20% on an
evaluation of each executive officer’s individual performance during the fiscal year. Under the 2015 Bonus Plan, the
aggregate bonus opportunity for Jeffrey Rittichier, the Company’s Chief Executive Officer, is 80% of his annual base
salary at the end of the fiscal year, and the aggregate bonus opportunity for Mark Weinswig, the Company’s Chief
Financial Officer, is 50% of his annual base salary at the end of the fiscal year. Bonuses, if any, under the 2015 Bonus
Plan will be payable in cash no later than January 31, 2016.

The foregoing description of the 2015 Bonus Plan is not complete and is qualified in its entirety by reference to the
full text of the 2015 Bonus Plan filed as Exhibit 10.1 to this Current Report on Form 8-K and incorporated herein by
reference.

Item 9.01  Financial Statements and Exhibits.

(d) Exhibits

Exhibit Number Exhibit Description

10.1 EMCORE Corporation Fiscal 2015 Bonus Plan
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