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Item 1.01. Entry into a Material Definitive Agreement.

On February 22, 2006, the Compensation Committee of the Board of
Directors of Anheuser-Busch Companies, Inc. (the "Company") approved the
2006 Officer Bonus Program (the "Program") in accordance with the
Anheuser—-Busch Officer Bonus Plan (the "Plan") for certain officers of the
Company and Anheuser-Busch, Incorporated. Under the Program and consistent
with the objectives of the Plan, participants may receive cash bonuses if
certain performance goals are satisfied for the 2006 calendar year
performance period.

The Compensation Committee established a bonus pool, a minimum
performance goal, and a bonus formula for the Program, each of which is
based on the Company's adjusted pretax income for 2006. The bonus pool
percentage of pretax income is the same percentage as that established in
each year since the Plan was adopted in 1995. The minimum performance goal
and bonus formula are similar to those of each bonus program since 1995. The
aggregate amount of bonuses, or the bonus pool, for 2006 will not exceed
0.638% of the Company's adjusted pretax income for 2006. The performance
goal under the Program is the achievement by the Company of a specified
level of adjusted pretax income for 2006. Subject to plan limitations, the
maximum bonuses payable under the Program to nine senior executive officers
of the Company and Anheuser-Busch, Incorporated range from 5% to 24% of the
bonus pool, represent in the aggregate 80% of the bonus pool, and will be
payable only if the performance goal is achieved. Bonuses payable under the
Program to the remaining participants will equal 20% of the bonus pool (or a
higher percentage if the Compensation Committee reduces the bonuses payable
to such nine senior executive officers) and will be payable at the
discretion of the Compensation Committee.

The Program will be filed as an exhibit to Company's Annual Report
on Form 10-K for the fiscal year ended December 31, 2005.
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